
Cabinet Office response to the Royal College of Nursing submission to 
the Secondary Legislation Scrutiny Committee 
 
This response addressees the key concerns raises by the Royal College of 
Nursing in relation to the Trade Union (Facility Time Publication 
Requirements) Regulation 2017.  
 
Summary 
 

 The aim of the Trade Union Act 2016 is to modernise Great Britain’s 
industrial relations framework to better support an effective and 
collaborative approach to resolving industrial disputes, balancing the 
interests of unions with interests of the wider public sector.  

 

 The Facility Time Publication Requirements Regulations help fulfil these 
objectives by ensuring that relevant employers publish facility time data in 
order to promote transparency and public scrutiny of this information. It is 
the Government’s intention that this will encourage public sector 
employers, where appropriate, to moderate the amount of money spent on 
facility time in the light of that scrutiny.  

 

 The whole public sector needs to ensure it delivers value for money. As 
such, taxpayers’ money should not be spent without proper monitoring and 
control. These regulations will help to ensure taxpayers’ money is only 
spent on appropriate and accountable trade union work that represents 
value for money to the taxpayer. 

 
Response to key concerns 
 
Table two 
 

 Table two in Schedule Two is designed to provide to broad overview of the 
of the percentage of working hours that relevant union representatives 
spend on facility time, in order that this information is comparable across 
the wider public sector.  
 

 During the passage of the Trade Union Bill through Parliament, the 
Government was clear that the range of information that relevant 
employers would be required to publish should be proportionate and not 
create any undue administrative burden in its collection.  
 

Table four 

 

 Table four is explicitly referring to trade union activities (not duties). The 
regulations set out what is meant by  “paid trade union activities” in 
regulation 2: 

“time taken off under section 170(1)(b) of the 1992 Act [Trade Union and 
Labour Relations (Consolidation) Act 1992] in respect of which a relevant 
union official receives wages from the relevant public sector employer” 



 

The reference to section 170(1)(b) clearly relates to union activities rather 
than duties, which are dealt with elsewhere in relevant legislation.  Section 
170(1)(b) provides: 

170  Time off for trade union activities 

(1)     An employer shall permit an employee of his who is a member of an 

independent trade union recognised by the employer in respect of that 

description of employee to take time off during his working hours for the 

purpose of taking part in— 

… 

(b)     any activities in relation to which the employee is acting as a 

representative of the union. 

 Therefore, we think it is sufficiently clear that table four relates purely to 
information about trade union activities, not duties. 

 

Employer guidance 

 

 Policy Officials in the Cabinet Office will provide employer guidance for the 
wider public sector and work with employers to implement the regulatory 
provision effectively. This guidance will ensure that employers understand: 

o what information is being requested under Schedule Two 
o the need to avoid double counting; and  
o how to ensure data is accurate and validated prior to being 

published  

 

 


